REGULAR MEETING - 7:00 PM

10.

GRANDVIEW CITY COUNCIL
REGULAR MEETING AGENDA
TUESDAY, MAY 23, 2017

CALL TO ORDER & ROLL CALL

PLEDGE OF ALLEGIANCE

PRESENTATIONS

A. 25-Year Service Award — Santos Trevino, Assistant Public Works Director

PUBLIC COMMENT — At this time the public may address the Council on any topic whether on the
agenda or not, except those scheduled for public hearing.

CONSENT AGENDA - Items on the Consent Agenda will be voted on together by the Council,
unless a Councilmember requests that items be removed from the Consent Agenda and discussed
and voted upon separately. An item removed from the Consent Agenda will be placed under
Unfinished and New Business.

Minutes of the May 9, 2017 Committee-of-the-Whole meeting 1-4
Minutes of the May 9, 2017 Council meeting 5-7
Payroll Electronic Fund Transfers (EFT) Nos. 5757-5761 in the amount of $78,087.16
Payroll Check Nos. 9580-9598 in the amount of $82,597.75

Payroll Direct Deposit 5/1/17 — 5/15/17 in the amount of $92,641.81

Claim Check Nos. 112896-112976 in the amount of $218,984.84
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ACTIVE AGENDA — Notice: Items discussed at the 6:00 pm Committee-of-the-Whole meeting of an
urgent or time sensitive nature may be added to the active agenda pursuant to City Council Procedures
Manual Section 3.18(c).

A. Resolution No. 2017-22 authorizing the Mayor to enter into an Interlocal Agreement 8-23
for continued participation in the Yakima Valley Special Investigations Unit

UNFINISHED AND NEW BUSINESS
CITY ADMINISTRATOR AND/OR STAFF REPORTS
MAYOR & COUNCILMEMBER REPORTS

ADJOURNMENT



GRANDVIEW CITY COUNCIL
COMMITTEE-OF-THE-WHOLE
MEETING MINUTES
MAY 9, 2017

1. CALL TO ORDER

Mayor Norm Childress called the Committee-of-the-Whole meeting to order at 6:00 p.m. in the
Council Chambers at City Hall.

2, ROLL CALL

Present were: Mayor Childress and Councilmembers Gaylord Brewer, Mike Everett, Dennis
McDonald, Bill Moore and Joan Souders. Councilmember Javier Rodriguez arrived at 6:05 p.m.
Councilmember Gloria Mendoza arrived at 6:10 p.m.

Staff present were: City Administrator/Public Works Director Cus Arteaga, City Atterney Quinn
Plant, City Treasurer Matt Cordray, Police Chief Kal Fuller and City Clerk Anita Palacios.

3. PUBLIC COMMENT ~ None
4, NEW BUSINESS

A. Resolution authorizing the Mayor to sign the Washington State
Transportation Improvement Board Consultant Agreement with HLA
Engineering and Land Surveying, Inc., for the construction phase of the
West Fifth Street Resurfacing

City Administrator Arteaga explained that the City was selected by the Washington State
Transportation Improvement Board (TIB) to receive 2016 Arerial Preservation Program funding
in the amount of $369,702 for a grind and overlay of West Fifth Street from Larson Street to
Euclid Road. On January 10, 2017, Council approved Resolution No. 2017-2 authorizing the
Mayor to sign the Washington State Transportation Improvement Board Fuel Tax Grant
Agreement for the FY 2018 Overlay Project, Multiple Locaticns, TIB Project Number 3-E-
183(005)-1 West Fifth Street from Larson to Euclid. On February 14, 2017, Councit approved
Resolution No. 2017-9 authorizing the Mayor to sign the Washington State Transportation
improvement Board Consultant Agreement with HLA Engineering and Land Surveying, Inc., for
the design phase of the West Fifth Street Resurfacing in the amount of $38,810.00. He
presented the TIB Consultant Agreement with HLA Engineering and Land Surveying, Inc., for
construction services in the amount of $48,520.00.

Discussion took place.

On motion by Councilmember Moore, second by Councilmember Souders, the C.O.W.
moved a resolution authorizing the Mayor to sign the Washington State Transportation
Improvement Board Consultant Agreement with HLA Engineering and Land Surveying,
Inc., for the construction phase of the West Fifth Street Resurfacing to the regular
Council meeting for consideration.
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B. Resolution accepting the bid for the West Fifth Street Resurfacing and

authorizing the Mayor to sign all contract documents with Interstate
Concrete and Asphalt Company dba Columbia Asphalt & Gravel, Inc.

City Administrator Arteaga explained that last year, the City applied to the Transportation
Improvement Board (TIB) for a preservation grant to grind and overlay West Fifth Street from
Euclid to Larson. The grant was approved in the amount of $369,900 with a 10% City match.
The project would include minor improvements to sidewalk ADA ramps and new asphalt curb to
curb. Bids for the West Fifth Street Resurfacing were opened on May 2, 2017. A total of three
(3) bids were received with Interstate Concrete and Asphalt Company dba Columbia Asphait &
Gravel, Inc., of Yakima, Washington, submitting the low bid in the amount of $330,875 for
Schedule A and $11,500 for Additive Schedule B. Additive Schedule B was a fabric material
application that would enhance the new asphalt and help to preserve and extend the life of the
new asphalt treatment. This type of application was recommended due to the harsh winter and
the amount of surface damage on the street. The bid price for the Additive Schedule B was
$11,500. This amount was not budgeted, but could be included with a budget amendment. The
low bid of $330,875 was approximately $7,500 over the construction budget. The options would
be to reduce the scope of the work or add an additional $7,500 to the construction budget. This
section of roadway was in very bad shape and adding the additional funds would the
recommended option. He recommended the C.O.W. move a resolution accepting the bid for the
West Fifth Street Resurfacing, as follows:

e Schedule A in the amount of $330,875 and including an additional $7,500 to the

construction budget;
» Additive Schedule B in the amount of $11,500 and amend the Transportation Benefit
District Fund to purchase the materials;

and authorizing the Mayor to sign all contract documents with Interstate Concrete and Asphalt
Company dba Columbia Asphalt & Gravel, Inc., to the regular Council meeting for consideration.

Discussion took place.

On motion by Councilmember Everett, second by Counciimember Rodriguez, the C.O.W.
moved a resolution accepting the bid for the West Fifth Street Resurfacing and
authorizing the Mayor to sign all contract documents with Interstate Concrete and
Asphalt Company dba Columbia Asphalt & Gravel, Inc.; including an additional $7,500 to
the construction budget and amend the Transportation Benefit District Fund to purchase
the materials to the regular Council meeting for consideration.

C. Resolution authorizing the Mayor to enter into an Interlocal Agreement for
continued participation in the Yakima Valley Special Investigations Unit

Police Chief Fuller explained that the Grandview Police Department was one of the originating
law enforcement agencies in 2015 and has been a member of the Yakima Valley Special
Investigations Unit (YVSIU) since 2016. On November 22, 2016, Council approved Resolution
No. 2016-49 authorizing the Mayor to enter into an Interlocal Agreement for participation in the
Yakima Valley Special investigations Unit. Some language and formatting changes were made
to the original document. The changes in the 2017 agreement were reviewed by the
Washington State Attorney General's Office and the City's legal counsel. The Yakima Valley
Special Investigations Unit contract needs to be re-signed. The goals of the YVSIU are to:
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e Promote public trust by conducting professional multi-jurisdictional investigations of
major incidents, primarily law enforcement involved incidents which involve great
bodily harm or death.

« Maximize the availability and sharing of the latest technological equipment and
techniques.

Consolidate and utilize the skills of experienced investigators and supervisors.
Conduct quality investigations in a timely manner.

This partnership represented best practices in law enforcement and provided important
transparency to the public.

Discussion took place.

On motion by Councilmember Souders, second by Councilmember Everett, the C.O.W.
moved a resolution authorizing the Mayor to enter into an Interlocal Agreement for
continued participation in the Yakima Valley Special Investigations Unit to a regular
Council meeting for consideration.

5. OTHER BUSINESS
2017 TIB Emergency Repair Program — City Administrator Arteaga reported that the City

submitted an Emergency Funding Application in the amount of $50,000 to the Transportation
Improvement Board Emergency Repair Program for pothole repair.

2018 TIB Grind and Overlay Preservation Grant Application Recommendations — City
Administrator Arteaga recommended that Council consider submitting grant applications to the
Transportation Improvement Board during the 2018 funding cycle for grind and overlay
preservation of West Fifth Street from Euclid to Crescent; West Fifth Street from Crescent to
Grandridge; and East Wine Country Road from the SVID canal to the east City limits.

City Council/Port Commission Meeting — Mayor Childress and City Administrator Arteaga
reported that staff would be coordinating a joint meeting between the City Council and Port

Commission to discuss economic development partnerships and grant funding opportunities.

Beautification Projects — City Administrator Arteaga reported that due to limited staffing levels in
the Public Works Department and ongoing projects (i.e., swimming pool improvements; East
Second, Third and Fourth Street seal coating from Elm to Fir; West Fifth Street Resurfacing;
Memorial Day Cemetery preparation), the beautification projects on Stassen Way and Wine
Country Road have been delayed.

Yakima Valley Town Hall Meeting RE: Crime — Police Chief Fuller participated in the Yakima
Valley Town Hall meeting held on May 4™ at Davis High School in Yakima. Yakima County
Prosecuting Attorney Joe Brusic organized the meeting, which included law enforcement
representatives from across the valley, to inform residents about how criminal cases were
handled and the challenges police, prosecutors and others face in fighting and solving crime.

National Night Qut — Councilmember Souders reported that the City, Police Department and
School District were working together to organize a National Night Out celebration at Westside
Park.
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East Wine Country Plaza SIED Loan - City Treasurer Cordray reported that the first installment
on the Repayment Agreement between the City and Cliff Lewis on the East Wine Country Plaza
SIED loan was due on June 1, 2017.

2017 Chamber Awards Banquet — Mayor Childress participated as the Master of Ceremonies at
the 2017 Chamber Award Banquet held on April 21¥. Dan and Shelby Hall were named the
“Person{s) of the Year” for their involvement in the community and schools.

Grandview UGA Rezone (Dan & Shelby Hall) — Mayor Childress reported that City Clerk
Palacios was working with Dan and Shelby Hall to complete the process of rezoning their
property located in the City's Urban Growth Area, but under Yakima County jurisdiction. City
Clerk Palacios advised that the Yakima County Planning Commission held a public hearing on
April 26™ and recommended approval of the rezone. The recommendation would be forwarded
to the Yakima County Commissioners for formal adoption.

Yakima County Development Association (YCDA) — Mayor Childress and City Administrator

Arteaga met with representatives of Yakima County Development Association on April 25" to
discuss economic development opportunities.

6. ADJOURNMENT

The study session adjourned at 7:00 p.m.

Mayor Norm Childress Anita Palacios, City Clerk



GRANDVIEW CITY COUNCIL
REGULAR MEETING MINUTES
MAY 9, 2017

1. CALL TO ORDER

Mayor Norm Childress called the regular meeting to order at 7:05 p.m. in the Council Chambers
at City Hall.

Present were: Mayor Childress and Councilmembers Gaylord Brewer, Mike Everett, Dennis
McDonald, Bilt Moore, Gloria Mendoza, Javier Rodriguez and Joan Souders.

Staff present were: City Administrator/Public Works Director Cus Arteaga, City Attorney Quinn
Plant, City Treasurer Matt Cordray and City Clerk Anita Palacios.

2, PLEDGE OF ALLEGIANCE
Mayor Childress led the pledge of allegiance.
3. PRESENTATIONS

A. Military Veterans Will Clinic — Jeremie Dufault, Army Reservist @ Yakima
Training Center

Jeremie Dufault, Army Reservist at the Yakima Training Center announced a Military Veterans
Will Clinic would be held on Armed Forces Day, May 20, 2017 at the Davis High School
Cafeteria in Yakima, Washington, from 8:00 am to 2:00 pm.

4, PUBLIC COMMENT - None
5. CONSENT AGENDA

On motion by Councilmember Rodriguez, second by Councilmember McDonald, Council
approved the Consent Agenda consisting of the following:

Minutes of the April 11, 2017 Committee-of-the-Whole meeting

i Minutes of the April 11, 2017 Council meeting

. Payroll Electronic Fund Transfers (EFT) Nos. 5741-5745 in the amount of
$80,893.67

Payroll Electronic Fund Transfers (EFT) Nos. 5747-5752 in the amount of
$88,141.32

Payroll Check Nos. 9523-9542 in the amount of $83,467.56

Payroll Check Nos. 9543-9579 in the amount of $29,546.85

Payroll Direct Deposit 4/1/17 — 4/15/117 in the amount of $96,569.37
Payroll Direct Deposit 4/16/17 — 4/30/17 in the amount of $97,770.15
Claim Check Nos. 112688-112895 in the amount of $724,048.35
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6. ACTIVE AGENDA

A Resolution No. 2017-20 authorizing the Mayor to sign the Washington State

Transportation Improvement Board Consultant Agreement with HLA
Engineering and Land Surveying. Inc., for the construction phase of the
West Fifth Street Resurfacing

This item was previously discussed at the May 9, 2017 C.O.W. meeting.

On motion by Councilmember Moore, second by Councilmember McDonald, Council
approved Resolution No. 2017-20 authorizing the Mayor to sign the Washington State
Transportation Improvement Board Consultant Agreement with HLA Engineering and
Land Surveying, Inc., for the construction phase of the West Fifth Street Resurfacing.

B. Resolution No. 2017-21 accepting the bid for the West Fifth Street
Resurfacing and authorizing the Mayor to sign all contract documents with
Interstate Concrete and Asphalt Company dba Columbia Asphalt & Gravel,

Inc.
This item was previously discussed at the May 9, 2017 C.0.W. meeting.
On motion by Councilmember Everett, second by Councilmember Mendoza, Council
approved Resolution No. 2017-21 accepting the bid for the West Fifth Street Resurfacing
and authorizing the Mayor to sign all contract documents with Interstate Concrete and
Asphalt Company dba Columbia Asphalt & Gravel, Inc.
7. UNFINISHED AND NEW BUSINESS —~ None

8. CITY ADMINISTRATOR AND/OR STAFF REPORTS

YVCOG General Membership Meeting — City Clerk Palacios reported that the YVCOG General
Membership meeting was scheduled for May 17" in Selah.

SVID Enclosed Conduit System — City Administrator Arteaga reported that the City received a
letter from the Sunnyside Vailey Irrigation District (SVID) on April 11" advising that the enclosed
laterals were designed to deliver 6.7 gallons per minute per acre to the landowner. For some
deliveries, landowners were taking more than the 6.7 GPM/acre causing excessive wear on the
enclosed system and/or flow meters. For the 2017 irrigation season, landowners would be
limited to 6.7 GPM/acre design flow which may cause an inconvenience and take longer to
irrigate with a lower flow. He met with representatives of SVID to discuss certain areas of the
City that he was concerned would have some irrigation issues. SVID advised that they would
work with the City to address any issues that arise.

9. MAYOR & COUNCILMEMBER REPORTS

Dog Park Committee — Councilmember Scouders reported that the Dog Park Committee would
be holding a car wash fundraiser on Saturday, May 13" at the El Mercada Grocery Store.

2017 Election Declaration of Candidacy — Councilmember Rodriguez announced he submitted
his Declaration for Candidacy for his Council position subject to election in 2017.
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A Day with our Students to Celebrate Education — Mayor Childress and Councilmember Everett
participated in “A Day with our Students” to celebrate education held on April 28", The event
hosted by the Grandview School District provided community members an opportunity to learn
more about the School District.

10. ADJOURNMENT

On motion by Councilmember Moore, second by Councilmember Mendoza, Council
adjourned the meeting at 7:35 p.m.

Mayor Norm Childress Anita Palacios, City Clerk



RESOLUTION NO. 2017-22

A RESOLUTION OF THE CITY OF GRANDVIEW, WASHINGTON,
AUTHORIZING THE MAYOR TO ENTER INTO AN INTERLOCAL AGREEMENT
FOR CONTINUED PARTICIPATION IN THE
YAKIMA VALLEY SPECIAL INVESTIGATIONS UNIT

WHEREAS, the City of Grandview wishes to enter into an interlocal agreement
relating to continued participation by the City of Grandview Police Department in a multi-
jurisdictional special investigations unit, to be referred to as the Yakima Valley Special
Investigations Unit (YVSIU); and

WHEREAS, the mission and purpose of the YVSIU would be to thoroughly
investigate officer involved incidents which involve great bodily harm or death, in-
custody deaths, or other high profile incidents where there may be an appearance of a
conflict of interest; and

WHEREAS, the City Council finds that it is in the best interest of the City of
Grandview that the Mayor be authorized to enter into said interlocal agreement on
behalf of the City.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF GRANDVIEW,
WASHINGTON, RESOLVES AS FOLLOWS:

The Mayor is hereby authorized to enter into an interlocal agreement for the City
of Grandview Police Department to participate in the Yakima Valley Special
Investigations Unit in the form as is attached hereto and incorporated herein by
reference.

PASSED by the CITY COUNCIL and APPROVED by the MAYOR at its regular
meeting on May 23, 2017.

MAYOR

ATTEST:

CITY CLERK
APPROVED AS TO FORM:

CITY ATTORNEY



Yakima Valley Special
Investigations Unit
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SECTION 1. STATEMENT OF PURPOSE

The Mission and Purpose of the Yakima Valley Special Investigations Unit (“YVSIU”) is to
thoroughly investigate officer involved incidents which involve great bodily harm or death, in-
custody deaths, or other high profile incidents where there may be an appearance of a conflict
of interest. The YVSIU will operate primarily within Yakima County or outside the county upon
the request of a Chief or Sheriff. The YVSIU will conduct a criminal investigation to develop
relevant information to allow a determination of the presence or absence of criminal culpability
on the part of those involved in the incident, specifically:

¢ To determine whether the nature and the quality of the involved conduct is prohibited
by statutes which provide for criminal penalties upon conviction, and

¢ If criminal conduct does exist, determine the identity of the person(s) responsible, and

e [f criminal conduct does exist, determine the degree of crime(s), and the existence of
any factual or legal defenses to that crime.

Once a case has been completed and submitted to the prosecutor, it shall be made available to
the Venue and Employer agencies for their internal use.

Criminal investigations shall follow the rules of law established by the State and federal
constitutions, statutory and case iaw which apply to criminal investigations. The investigation
shall be performed in a manner that provides both the appearance and the reality of a
thorough, fair, complete and professional investigation.

Our Goals: To provide quality investigative assistance to all participating law enforcement
agencies, especially those departments that may lack the resources to complete objective,
thorough and comprehensive investigation. Additionally, we endeavor to:

¢ Promote public trust by conducting professional multi-jurisdictional investigations of
major incidents, primarily law enforcement involved incidents which involve great

bodily harm or death.
+ Maximize the availability and sharing of the latest technological equipment and

techniques.



» Consolidate and utilize the skills of experienced investigators and supervisors.
o Conduct quality investigations in a timely manner.

SECTION 2. MEMBER AGENCIES

Grandview Police Department
Selah Police Department
Sunnyside Police Department
Toppenish Police Department
Union Gap Police Department
Washington State Patrol
Yakima County Sheriff’s Office
Yakima Police Department

SECTION 3. DEFINITIONS

Employer Agency: The agency which employs the officer(s} who use lethal force, or which
employs the primary officer(s) involved in the incident.

Venue Agency: The agency having jurisdiction of the incident.

Member Agency: Signatories to the agreement who have personnel assigned to the YVSIU.

SECTION 4. EXECUTIVE BOARD

The Executive Board of the Yakima Valley Special Investigation Unit shall consist of the Sheriff
and Police/WSP Chief(s), or their designee, of each Member Agency. Representatives of the
Prosecutor’s Office and the Coroner’s Office will be invited to all Board meetings and their input
may be solicited. For voting purposes and for decision making for administrative purposes in
administering this agreement, it will be the majority rule of the Executive Board.

The Chairman of the Executive Board will rotate between the Yakima County Sheriff, designated
upper valley Police Chief and designated lower valley Police Chief every two years. The
Chairman of the Executive Board shall schedule a meeting of the Executive Board in January of
each year. The purpose of the meeting will be to receive a comprehensive report from the
YVSIU Commander concerning activities of the Unit over the past year, address issues
pertaining to the operation and support of the Unit, and address changes to the YVSIU protocol.
Special meetings may be called at any time by a member of the Executive Board. Special
meetings may also be requested by the YVSIU Commander.



SECTION 5. YVSIU COMMANDER

The YVSIU Commanders will be the rank of lieutenant or higher. The YVSIU Commander shall
have the responsibility to develop a unit Standard Operating Procedure / Guidelines (SOP/G)
and manage and coordinate the readiness and training of the Unit. Candidates for the YVSIU
Commander position will be nominated by a member agency and selected by the Executive
Board. The YVSIU Commander will report to the Executive Board. The YVSIU Commander will
serve two years, but the term may be extended or terminated at the discretion of the Executive
Board. A Commander must have strong tact and leadership skills, with experience in criminal
investigations and strong working knowledge of the Incident Command System (ICS) to include
completion of ICS 300 and ICS 400 level training.

SECTION 6. OPERATIONS CHIEF(S)

The Operations Chief(s} will be a qualified senior supervisor with experience in criminal
investigations and knowledge of the ICS. The Operations Chief(s) will be nominated by a
member agency and selected by the YVSIU Executive Board. The Operations Chief(s) must have
strong leadership and organizational skills. The Operation Chief{(s) should have a working
knowledge of the Incident Command System (ICS) to include completion of ICS 300 and ICS 400
level training and be prepared to assume command in the absence of the YVSIU Commander.
The Operations Chief{s) will assist the YVSIU in the development of the SOP/G, oversee
investigations and assign YVSIU resources as needed.

SECTION 7. PUBLIC INFORMATION OFFICER

The Public Infarmation Officer(s) (“PiO(s)”)will be selected from a list of qualified personnel
who have attended the basic and advanced PIO training. They should have strong verbal and
written communications skills. The PIO(s) will be chosen by the YVSIU Executive Board.

SECTION 8. TEAM LEADER

A Team Leader will be an investigative supervisor. The Team Leader must have good leadership
and communication skilis; as they will be leading a team of investigators from multiple
jurisdictions. The Team Leader(s) will be selected by the YVSIU Commander with the
permission of their agency’s chief executive or designee.

SECTION 9. INVESTIGATOR

Investigators will be experienced officers with a background in criminal investigations. They
must be adept at working with multiple agencies. The Investigators will be selected by the
YVSIU Commander with the permission of the investigators agency’s chief executive or
designee.



SECTION 10. TRAINING

The member agencies will strive to ensure that the Team Leaders and Investigators assigned to
YVSIU have classes in the following core areas:

Criminal Investigations

Crime Scene Investigations

Basic Homicide Investigations

Interview and Interrogation

Officer Invoived Shooting Investigations

In Custody Death Investigations

Criminal Jurisdiction in indian County

Team Leaders and Investigators must have completed six of the seven core classes in order to
be considered for assignment to the YVSIU. investigators must complete all the core classes
within two years of being assigned. In addition, member agencies are expected to provide their
investigators with advanced training courses. These courses may include advanced homicide

investigation, blood spatter analysis, crime scene photography/videography, and other classes
relevant to their assignment with the YVSIU.

SECTION 11. ACTIVATION

1. Automatic and Immediate: Upon the occurrence of an officer-involved use of force
resulting in great bodily harm or death, or in-custody death. The invocation of this
Protocol is automatically and immediately in effect, upon the request of the Venue
Agency.

e A Chief of Police, Sheriff, or WSP Commander, or their designee, shall make the
request for the YVSIU to the Yakima County Sheriff's Office Communication
Center.

s Dispatch shall contact the YVSIU Commander through standard call-out
procedures identified on the YVSIU phone tree or contact list.

s The YVSIU Commander shall assign the Operations Chief and Team Leader. The
Operations Chief shall be responsible for determining how many investigators
will be needed during the initial response.

* In cases of an officer-involved fatality, the Team Leader shall not be from the
employing agency (excluding the WSP).
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2. Other Incidents: This Protocol may also be invoked for other significant incidents, as
approved by the YVSIU Commander.

3. Non-Member Agencies: The request for investigative assistance in an officer-involved
critical incident shall be made by the chief executive of the non-member venue agency
to the YVSIU Commander. The YVSIU Commander will decide if the unit is to be

activated.

4. Invocation When Not Required:

s Each member agency of this agreement may invoke this Protocol upon the
occurrence of any critical event involving a law enforcement employee which
may have possible criminal liability attached. Upon this invocation, the matter
will be investigated under the provisions of this Protocol. Member agencies may
elect to not participate in the investigation based upon their internal policies and
procedures.

¢ In lieu of invoking this Protocol, the venue agency may investigate the matter by
itself or seek aid from other agencies outside of the Protocol’s requirements.

SECTION 12. RESPONSIBILITIES

e The venue agency shall make the initial request to activate the YVSIU.
The venue agency shall provide a command-level liaison.

e Both the employer agency and venue agency shall make appropriate department
personnel available to the YVSIU.

o The venue agency shall make available facifities and equipment as needed by the YVSIU,

SECTION 13. AUTHORITY

Once the YVSIU has agreed to investigate an incident as requested by the venue agency’s chief
executive, the YVSIU shall have sole and exclusive authority concerning the investigation of the
incident. The YVSIU Commander or designee will provide appropriate case updates to the
employer agency's chief executive, or their designee, throughout the course of the
investigation.

Washington State Patrol policy directs that the WSP will investigate use of lethal force by its
personnel, and that the WSP will not attempt to prevent a concurrent investigation by other
agencies with jurisdiction. The YVSIU and the WSP may work jointly to criminally investigate
the incident if the involved officer is a WSP commissioned employee.



SECTION 14. COSTS

Each member agency shall be responsible for their employees’ wages and associated personnel
costs. The venue agency shall be responsible for all reasonable investigative expenditures. The
venue agency shall be advised of all extraordinary costs associated with the investigation.

SECTION 15. INTERLOCAL COOPERATION ACT PROVISIONS

No special budget or funds are anticipated, nor shall be created. It is not intended that a
separate legal entity be established to conduct this cooperative undertaking, nor is the
acquiring, holding, or disposing of real or personal property intended other than may be
specifically provided within the terms of this Agreement. The section of this Agreement on
“Executive Board” indicates who are the Co-Administrators of this Agreement.

SECTION 16. EVIDENCE

¢ Evidence Storage: Al evidence shall be stored under the control of the Yakima County
Sheriff’s Property Room or, in the event of a conflict, it shall be stored at a non-
employer agency as designated by the YVSIU Commander. The YVSIU Commander shall
coordinate with the member agency’s chief executive or designee to ensure compliance
with that agency’s policies and procedures. The venue agency shall be responsible for
storage and handling costs of extraordinary items such as vehicles, HAZMAT, etc.

+ Evidence Retention: No evidence shall be released or destroyed without consent or
agreement of the other agencies involved in the investigation including the Yakima
County Prosecuting Attorney’s Office. Once the criminal prosecution is completed all
property owned by private citizens will be released in accordance with State Law and
the involved agency's policies and procedures.

SECTION 17. CASE FILES

s All original reports, statements and other documentation of venue agency employees
should be filed and maintained by the Venue Agency or the Yakima County Sheriff's
Office. Copies of those reports, statements and other documentation shall be
submitted to the YVSIU Commander in a timely manner. Reports filed in Spillman will
be segregated.

Copies of all case files should be made available to the employer agency.

* The complete investigation will be sent to the Yakima County Prosecuting Attorney’s

Office or the Prosecuting Attorney’s Office with jurisdiction.

SECTION 18. INVESTIGATIVE PRIORITY
The Criminal Investigation has investigative priority over the Administrative Investigation and it

begins immediately after an incident has occurred.
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SECTION 19. INVESTIGATIVE GOALS

The goal of the investigation is to develop all available relevant information about the incident.
When the investigation is completed, including all forensic testing, toxicology report and
autopsy reports, the case will be submitted to the County Prosecutor. The County Prosecutor
will make a final determination on the presence or absence of criminal culpability on the part of
those involved in the incident.

In addition, the investigation may incidentally provide factual information to the employer
agency’s management for its internal use. While the Criminal Investigators do not direct their
investigative attention to administrative concerns, it is recognized that the Criminal
Investigation’s results are of proper interest to agency management for its internal use, and
those results are fully available for that purpose.

SECTION 20. RESPONSE BY YVSIU

Once the YVSIU activation has been authorized, the YVSIU Commander will direct resources to
the investigation. The initial YVSIU response will consist of the Operations Chief, Team Leader
and an adequate number of Investigators to handle the investigation. If additional resources
are needed as the investigation evolves, that will be at the discretion and direction of the
Operations Chief. When possible the Team Leader(s) should not be from the employer agency
{excluding the WSP).

SECTION 21. INVESTIGATIVE REQUIREMENTS

The investigation is required to follow the rules of law, which apply to all criminal proceedings;
these include constitutional, statutory and case law. Detectives will maintain the integrity of the
investigation by following the rules of evidence throughout the investigation.

The investigation wili be performed in a manner that provides a thorough, fair, complete and
professional investigation, free of conflicts of interest.

SECTION 22, VEHICLE INCIDENTS

When requested, the YVSIU will investigate officer involved incidents when the use of a vehicle
is an intentional use of force by a police officer that causes great bodily harm or death. In these
investigations, the YVSIU will utilize experienced Collision Reconstructionists and appropriate
resources.

This section is not to imply that the YVSIU will be activated in a police involved collision causing
great bodily harm or death where the coliision was not a result of an intentional use of force.



SECTION 23. INVESTIGATORS’ MEETING

After the initial scene has been processed, the Team Leader may conduct a briefing with the
Investigators to determine what has been accomplished and what still needs to be
accomplished to complete the investigation. Attendees to this meeting will consist of the
Operations Chief, Team Leader and key Investigators involved in the investigation.

SECTION 24. COMMAND STAFF BRIEFING

The purpose of this briefing is to advise the Command Staff from the employer agency the
status of the incident and to determine what information is appropriate for the media reieases.
In addition to the Command Staff from the employer agency, the attendees to this meeting
typically will consist of the YVSIU Commander, the Operations Chief, investigative Team Leader

and P10,
SECTION 25. SCENE SECURITY

The venue agency will have the responsibility for immediately securing crime scene(s) within its
jurisdiction. This responsibility includes preservation of the integrity of the scene(s) and
its/their contents, controlling access to the scene(s), and the identification and separation of
witnesses. Use of allied agency resources may be necessary to accomplish this task.

SECTION 26. PHYSICAL EVIDENCE COLLECTION, PRESERVATION, AND ANALYSIS

Member agencies having the capability to assist YVSIU Investigators in the documentation of
the scene(s) and to assist in the collection, preservation, and analysis of physical evidence may
do so providing they possess the requisite training and experience.

Prior to final relinquishment of the scene, the Team Leader, crime scene Investigators/
professionals, and YVSIU Command Staff will confer to determine if the collection of evidence is

complete.
SECTION 27. EMPLOYEE RIGHTS

Law enforcement employees have the same rights and privileges regarding YVSIU interviews
that any other citizen would have, including the right to remain silent, the right to consult with
an attorney prior to an interview, and the right to have an attorney present during the

interview.
SECTION 28. PUBLIC SAFETY STATEMENT

Public Safety Statements should be taken with consideration of the Employer Agency’s paolicies,
procedures and documents.
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SECTION 29. REPORT WRITING

1. Ail individuals participating in the criminal investigation will write reports documenting
their participation.

2. The Investigators within each investigative team will allocate and divide among
themselves the responsibility for documenting interviews and observations.

3. Prompt completion and distribution of reports is essential. All involved agencies and
investigators will strive for report completion and distribution within 7 days of any
investigative activity. The Coroner’s report may be delayed beyond 30 days pending
results of some scientific tests.

SECTION 30. MEDIA RELATIONS

1. YVSIU: Once the YVSIU has initiated an investigation, all YVSIU media releases related to
the investigation shali be made by the YVSIU Public Information Officer (PIO) or other
official designee with the approval of the YVSIU Commander after consultation with the
employer agency chief executive or designee. The YVSIU may release information
typically on the day of the incident, an intermediate news release, and then a release
when the complete investigation is sent to the Prosecutor.

2. THE EMPLOYER AGENCY: The employer agency’s Public Information Officer (“PIO”"), or
other official designee, will release information in coordination with YVSIU supervisors.
it shall be the responsibility of the employer agency to determine when the involved
officer’'s name will be released to the public, pursuant to their policies and procedures.

SECTION 31. SANCTIONS/REMOVAL OF MEMBER AGENCY

Willful violations of the protocol agreement will be brought to the attention of the Executive
Board by the YVSIU Commander, Operations Chief or Team Leaders. The Executive Board, by
majority vote, may elect to immediately stop the investigation and turn the investigation over
to the venue agency. A member agency failing to abide by this agreement may also be removed
from the YVSIU by a majority vote of the Executive Board.

SECTION 32. TERM OF AGREEMENT

This Agreement shall become effective on the date it is executed by all signing parties, and shall
remain in full force and effect and is intended to be indefinite.
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SECTION 33. TERMINATION

A party may terminate this Agreement or, alternatively, withdraw its participation in the YVSIU
by providing written notice to the chief law enforcement officer for each member agency of its
intent to terminate or withdraw from this agreement. A notice of termination or withdrawal
shall become effective upon the latter of: a) 30 days after service of the notice on the chief law
enforcement officers for all member agencies; or b) at the conclusion of any YVSIU investigation
that is pending on the date of the written notice of intent to terminate or withdraw from this

Agreement.
SECTION 34. STATUS OF OFFICERS ASSIGNED TO YVSIU

e Pursuant to RCW 10.93.050, each officer assigned to the YVSIU remains the employee of
the party who hired the officer, and is not an employee of any other member agency.

» Member agencies shall not allow officers who have been disciplined for dishonesty, bias
or improper use of force subject to the provisions in Brady V. Maryland to be assigned

to the YVSIU.
SECTION 35. LIABILITY, HOLD HARMLESS AND INDEMNIFICATION

e Pursuant to RCW 10.93.040, it is understood and agreed that each member agency, its
agents, employees, and insureds do not, by virtue of these Protocols, assume any
responsibility or liability for the actions of another agency’s officers.

s Each party hereto shall be responsible and assume liability for its own wrongful or
negligent acts or omissions, or those of its officers to the fullest extent required by law,
and shall save, indemnify, defend and hold harmless all other parties from such liability.
In the case of negligence of more than one party to this Agreement, any damages shall
be in proportion to the percentage of negligence attributed to each party, and each
party shali have the right to contribution from the other party in proportion to the
percentage of negligence attributed to the other party. Nothing contained in this
section of this Agreement shall be construed to create a liability or a right of
indemnification in any third party. The provisions of this section shall survive the
termination or expiration of this Agreement.

SECTION 36. DISPUTE RESOLUTION

For the purpose of this Agreement, time is of the essence. Should any dispute arise concerning
the enforcement, breach or interpretation of this Agreement, the parties shall first meetina

good faith attempt to resolve the dispute.
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SECTION 37. SEVERABILITY

If any provision of this Agreement or any provision of any document incorporated by reference
to this Agreement shall be held invalid, such invalidity shall not affect the other provisions of
this Agreement which can be given effect without the invalid provision, if such remainder
conforms to the requirements of applicable law and the fundamental purpose of this
Agreement. To this end, the provisions of this Agreement are declared to be severable.

SECTION 38. MISCELLANEOUS

Any provision of this Agreement that imposes an obligation that continues after termination or
expiration of this Agreement shall survive the term or expiration of the Agreement and shall be
binding on the parties to this Agreement. This Agreement shall be governed by and construed
in accordance with the laws of the State of Washington.

SECTION 39. MUNICIPAL AUTHORIZATIONS AND APPROVAL BY LEGISLATIVE AUTHORITY

By signing below, the signor certifies that he or she has the authority to sign this Agreement on
behalf of the party, and the party agrees to the terms of this Agreement. The signor also
certifies that the legislative authority of his or her respective employer (the City Council for
cities or the County Commissioners for counties) has approved the Agreement by Resolution.
This is to comply with the Washington Interlocal Cooperation Act, RCW 39.34.030(2) which
states in part: “(2) Any two or more public agencies may enter into agreements with one
another for joint or cooperative action pursuant to the provisions of this chapter....Appropriate
action by ordinance, resolution or otherwise pursuant to law of the governing bodies of the
participating public agencies shall be necessary before any such agreement may enter into

force.”

SECTION 40. EXECUTION OF AGREEMENT

This Agreement may be signed in counterparts by the parties. If the Agreement is signed by the
parties in counterparts, it will be considered a fully executed Agreement.

SECTION 41. FILING

Pursuant to RCW 39.34.040 regarding methods of filing agreements pursuant to the Interlocal
Cooperation Act, a copy of this Agreement shall be filed with the Yakima County Auditor, or,
alternatively, listed by subject on the public agency’s website or other electronically retrievable
public source.

TH!S AGREEMENT is executed by the persons signing below, who warrant that they have the
authority to execute this Agreement.
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Chief Dominic Rizzi

Date: é/’ 53

Cli Moo‘.e‘:‘f:ity Manager

Date: H}DW I >, oD\

City of Yakima Contract No. 2017-(‘5 5T
Resolution No. R-2017-¢9g¢

UNION GAP POLICE DEPARTMENT

Gregory Cobb, Chief of Police

el

Da

Arlene Fisher,

Date: Cg;j 4;?!/ &0{7

Manager
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YAKIMA COUNZYj—IE_RIEF’S OFFICE

Sheriff Brian Winter

Date: 3"' IB_, ’7

Michael D. Leita, Chairman

J. Rand Elliott, Commissioner

n Anderson, Commissioner
nstituting the Board of County Commissioners
'or Yakima County, Washington

Approved as to form for Yakima County:

Stefanie J. Weigand
Senior Deputy Prosecuting Attorney

ATTEST:

Tiera Girard, Clerk of the Board of County
Commissioners

GRANDVIEW POLICE DEPARTMENT

aAIN

Kal Fuller, Chief of Police

Date: s~ 0% - Aoy Wi

1008
Mayor Norm Childress

Date:




SELAH POLICE DEPARTMENT SUNNYSIDE POLICE DEPARTMENT

Rich Hayes, Chief of Police Albert Escalera, Chief of Police
Date: Date:
Don Wyman, City Administrator Ponald Day, City Manager
Date: Date:
TOPPENISH POLICE DEPARTMENT WASHINGTON STATE PATROL
Curt Ruggles, Chief of Police Print Name:

Title:
Date:

Date:

Lance Hoyt, City Manager

Date:
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